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OCRRA’s

CORE VALUES

	  

Integrity & Honesty

v

Environmental Stewardship

v

Fiscal Responsibility

v     

Excellence in Services
Customer Service

Public Participation
Community Relations

v
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Introduction

  The Onondaga County Resource 
Recovery Agency (“OCRRA”), a 
State created New York public-benefit 
corporation, expects its Board members, 
employees, and the many contractors, 
bankers, consultants, and vendors with 
whom OCRRA interacts —  its Business 
Partners — to adhere to the highest ethical 
standards. OCRRA, by mandate of its 
Board, has established a comprehensive 
corporate integrity program to ensure that 
OCRRA Board members and employees, 
at all levels, perform their official duties 
consistent with the requirements of the 
OCRRA Code of Ethics, New York State 
Public Officers Law, and other applicable 
laws, rules, and regulations. 

  OCRRA encourages and supports a fair, 
open, and honest business relationship 
with its Business Partners based on quality, 
service, and price. OCRRA believes that 
this objective can be achieved only if 
working relationships between OCRRA 
and its Business Partners are fair, open, and 
honest and all participants adhere to ethical 
business practices.v
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  To promote a working relationship with 
OCRRA based on ethical business practices, 
our Business Partners are expected to:

	 l    furnish all goods, materials, and  
		  services to OCRRA as contractually 		
		  required and specified,

	 l    submit complete and accurate reports  
		  to OCRRA and its agents as required,

	 l    not seek, solicit, demand, or accept 		
		  any information, verbal or written, 	  
		  from any OCRRA Board member, 		
		  employee, or agent that provides an 		
		  unfair advantage over a competitor,

	 l    not engage in any activity or course  
		  of conduct that restricts open and fair  
		  competition on OCRRA-related  
		  projects and transactions,

	 l    not engage in any course of conduct  
		  with OCRRA Board members,  
		  employees, or agents that  
		  constitutes a conflict of interest,  
		  in fact or in appearance,

	 l    not offer any gifts or gratuities to  
		  OCRRA Board members or  
		  employees (including meals,  
		  tickets to special events, or other  
		  items of value) or engage in other 	
		  conduct that violates OCRRA’s Code 		
		  of Ethics (available on the internet at 		
	   	 www.ocrra.org), law or regulation,
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	 l    report to OCRRA any activity by an 		
		  OCRRA Board member or employee  
		  or other Business Partner that is  
		  inconsistent with OCRRA’s Code of  
		  Ethics, law, or regulation. Any such  
		  matters may be reported to the 	
		  OCRRA Business Officer, the 
		  OCRRA Ethics Officer, or to the  
		  Chair of OCRRA’s Audit Committee, 		
		  as appropriate, and

	 l   provide the Agency with a completed  
			  Conflict of Interest Affidavit and  
			  Non-Collusion Certification reflecting  
			  honest and accurate information.

Ethics Programs

  OCRRA encourages its Business 
Partners to advance and support ethical 
business conduct and practices among their 
respective directors, officers, and employees, 
preferably through the adoption of corporate 
ethics awareness training programs and 
written codes of conduct. In addition to 
considering technical competence and 
financial stability, OCRRA will consider  
the corporate integrity of all Business 
Partners prior to the awarding of contracts  
or issuance of purchase orders.
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Conduct of OCRRA Board 
Members and Employees

  OCRRA Board members and employees 
are expected to conduct business with our 
Business Partners in a fair, consistent, 
and professional manner. OCRRA’s 
comprehensive Code of Ethics guides the 
manner in which OCRRA Board members 
and employees are to interact with our 
Business Partners. As previously noted, it is 
available for review on OCRRA’s website 
at www.ocrra.org. All Business Partners 
should become familiar with it. OCRRA 
has also adopted a “Whistleblower” Policy 
that encourages the reporting of violations 
or suspected violations of our Ethics Code. 
Suspected whistleblower violations may be 
reported directly to the Chair of OCRRA’s 
Audit Committee (See last page). In 
addition, Section 2045-q of the New York 
State Public Authorities Law, as well as the 
New York State Public Officers Law, set 
forth standards governing the acceptance 
of gifts by public officers and conflicts 
of interest involving Board members and 
employees of the Agency.
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Limits on Gifts to  
OCRRA Board Members 
and Employees

  OCRRA strongly discourages Business 
Partners from offering or giving anything 
of value to Agency employees or Board 
members under circumstances which may 
constitute, or even suggest, impropriety. 
A Business Partner shall not, under any 
circumstances, give cash including gift 
certificates or any other gift or gratuity, in 
any amount, to an OCRRA employee or 
Board member where it:

	 l   could be reasonably inferred the gift 		
		  was intended to influence the  
		  employee or Board member in the 	
		  performance of their official duties,

	 l   could reasonably be expected to  
		  influence the employee or Board  
		  member in the performance of their  
		  official duties, or

	 l   was intended as a reward for the  
		  employee’s or Board member’s  
		  official action.

  Although OCRRA has a $25.00 total 
monthly limit on gifts to employees and 
Board members in its Code of Ethics 
($75.00 per annum limit), the offering or 
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giving of a gift of any value to an OCRRA 
employee or Board member may still be 
considered inappropriate because the nature 
of pending matters may give rise to the 
appearance of impropriety (e.g., gifts given 
during the contract procurement process). 
Violations of these gift provisions may  
be grounds for immediate contract 
termination and/or referral for civil action  
or criminal prosecution.

Employing Relatives  
of OCRRA Board Members 
or Employees

  Although Business Partners may employ 
relatives of OCRRA Board members or 
employees, the Agency must be made 
aware of such circumstances as soon as 
possible, preferably in writing, to ensure 
a conflict of interest situation does not 
arise. Such employment should not be 
initiated while a contract is pending or as 
a reward for awarding a contract. OCRRA 
reserves the right to request that its Business 
Partners modify the work assignment of 
an Agency Board member’s or employee’s 
relative where a conflict of interest, or the 
appearance thereof, is deemed to exist.

8



Hiring Former  
OCRRA Employees 
or Board Members

  Our Business Partners may hire former 
OCRRA Board members and employees. 
However, as a general rule, former Board 
members and employees of the Agency 
may neither appear nor practice before 
the Agency, nor receive compensation for 
services rendered on behalf of others on a 
matter before the Agency, for a period of 
two years following their separation from 
Agency Board service or employment. In 
addition, former OCRRA Board members 
and employees are generally prevented from 
working on or receiving compensation for 
services regarding any transaction in which 
they personally participated or which was 
under their active consideration during their 
tenure with OCRRA.
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Questions

  Questions relating to these guidelines 
should be directed to the OCRRA Ethics 
Officer (315-453-2866) or the Chair of 
OCRRA’s Audit Committee (See below).

  When in doubt, please seek guidance.

  Thank you for your expected attention to 
and compliance with our Agency Code of 
Ethics and applicable law.

	 A. T. Rhoads
	 Executive Director
	 Onondaga County Resource
	 Recovery Agency
	 100 Elwood Davis Road
	 N. Syracuse, NY 13212-4312
	 Tel. 315-453-2866

	 For OCRRA’s Code of Ethics  
	 and Whistleblower Policy,  
	 see our website at: 
	 www.ocrra.org 

	 Ravi Raman, P.E.
	 Chair OCRRA’s Audit Committee
	 Tel. 315-463-7716
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OCRRA’s

Vision

By 2010 OCRRA will be recognized  
as a world leader in local waste disposal 

and recycling solutions making our 
community one of the best places  

to live and work.

Mission Statement

OCRRA provides to the community 
a solid waste solution that is 

environmentally sound, highly  
efficient, safe and innovative by utilizing 

the optimal mix of waste reduction, 
recycling, and disposal.

 
v

11



Onondaga County Resource
Recovery Agency

100 Elwood Davis Road
North Syracuse, NY 13212-4312

315-453-2866
www.ocrra.org


